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New Labour Protection Law
Introduction
On 13 December 2018, the meeting of the National Legislative Assembly (“NLA”) passed the Draft
Labour Protection Act B.E. 2541 (1998) (“Amended LPA”).
The Amended LPA is now pending publication in the Royal Gazette. Based on the draft Amended LPA
publicly available, which is the draft proposed to the NLA for consideration, the Amended LPA will come
into force 30 days from the date of publication in the Royal Gazette.
The key amendments include the following areas.

Wages and Payments
Employees who work for more than 10 years but less than 20 years will continue to be paid severance
pay for 300 days (equivalent to 10 months) of their last wage rate, but if an employee works for at least
20 years, the amount of severance pay would be increased from 300 to 400 days of the last wage rate.
Employers are required to pay 15 percent of default interest on money owed to employees, if the
employer fails to pay the employee, for:
(i)
(ii)
(iii)
(iv)

payment of wages in lieu of advance notice;
wages, overtime payments, payment for working on holidays, and payments for working
overtime on holidays;
wages during temporary cessation of the employer’s operations; and
severance pay and special severance pay, within the prescribed time.

Employers must pay wages, overtime payments, payments for working on holidays, and payments for
working overtime on holidays, at the same rate for both male and female employees who undertake
work of the same type, quality, and quantity. These payments are required to be made within the period
prescribed under the Amended LPA.

Transfer and Termination
Where a change in the employer results in any employees being transferred, the employer must obtain
prior consent from the employee. The concept is the same as the current practice, but the new provision
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has been included for the purposes of clarity regarding the requirement for the employee’s consent for
the transfer of employment.
Where the employer terminates an indefinite term employment contract without notifying the employee
at least one payment cycle in advance, the employer must pay wages in lieu of advance notice to the
employee on the termination date.

Leave
Employers must grant employees at least three days of business leave per year.
Pregnant employees are entitled to 98 days of maternity leave, which includes leave taken for pre-natal
examination before the delivery date, and holidays that fall during the maternity leave period. The
employer must pay up to 45 days of wages during maternity leave.

Suspension and Relocation
If an employer is incapable of operating business as normal and temporarily suspends its business
(either in whole or in part) for a reason other than force majeure, the employer must pay wages during
the period of suspension within one month at the place of business where the employee works.
The concept is the same as that which exists under the current law (i.e. that the employer must pay 75
percent of the wage rate during the period of suspension); however, the new provision has been enacted
for the purposes of clarity regarding the place of payment.
If the employer relocates its current workplace to a new establishment, or to another one of its existing
work locations, the employer must post a conspicuous announcement at the current work place for a
continuous period of at least 30 days in advance of the relocation. The announcement must include the
details of the list of relocating employees, the new workplace and the timing of the relocation.

Penalties
Criminal procedures against employers shall no longer be pursued when the employer complies with
any condition prescribed by relevant authorities (i.e. the labour officer or the court, as the case may be).
Several penalties for employers that fail to comply with the provisions in the LPA have also been
amended.
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Member firms are constituted and regulated in accordance with local legal requirements and where regulations require, are
independently owned and managed. Services are provided independently by each Member firm pursuant to the applicable
terms of engagement between the Member firm and the client.
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R&T Asia (Thailand) Limited is a full service Thai law firm which has the expertise and resources, both international and local, to assist and support
you on a wide range of legal services, including representation in the Thai courts, in international and domestic arbitration, contentious and noncontentious banking matters, foreign direct investment, general corporate and commercial matters for foreign and local investors (i.e. establishment
of companies, branch offices and representative offices and handling applications for miscellaneous licenses, permits and approvals).
R&T Asia (Thailand) Limited is part of Rajah & Tann Asia, a network of local law firms in Singapore, Cambodia, China, Indonesia, Lao PDR, Malaysia,
Myanmar, the Philippines, Thailand and Vietnam. Our Asian network also includes regional desks focused on Japan and South Asia.
The contents of this Update are owned by R&T Asia (Thailand) Limited and subject to copyright protection under the laws of Thailand and, through
international treaties, other countries. No part of this Update may be reproduced, licensed, sold, published, transmitted, modified, adapted, publicly
displayed, broadcast (including storage in any medium by electronic means whether or not transiently for any purpose save as permitted herein)
without the prior written permission of R&T Asia (Thailand) Limited.
Please note also that whilst the information in this Update is correct to the best of our knowledge and belief at the time of writing, it is only intended
to provide a general guide to the subject matter and should not be treated as a substitute for specific professional advice for any particular course
of action as such information may not suit your specific business and operational requirements. It is to your advantage to seek legal advice for your
specific situation. In this regard, you may call the lawyer you normally deal with in R&T Asia (Thailand) Limited.
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